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At the WES annual confer-
ence dinner, two awards
were made.

Natalie Wiseman, WES hon-
orary secretary, presented the
Isabel Hardwich Award to Michael
Sanderson, recently retired chief
executive of SEMTA. 

Michael had for many years
been a good friend to WES,
Natalie explained, helping WES
out of many difficulties. SEMTA
had very generously printed the
WES journal free of charge for a
number of years. Then when WES
had been forced to move out of
its office in Imperial College,
SEMTA provided an office at very
short notice within its own
London headquarters.

The Gill Skinner award was pre-
sented to Claire Rees by Gill’s son
Stephen. His mother had been
the daughter of a power engineer
and the granddaughter of a rail-
way engineer, Stephen said. 

Initially she worked in technical
records in the power industry but

after leaving work to
raise a family, she
went to Exeter
University and
became a computer
programmer. She
greatly enjoyed her
involvement with WES
and would have been
proud of these awards
in her name.

Claire received
her award for
her work with
company mem-
bers. 

Ruth Carter
also receives a
Gill Skinner
Award for her
work with the
WES Editorial
Board but could
not be present
at conference.
Her award will

be presented at the WES AGM.

High flier

MICHELLE RICHMOND, after-
dinner speaker at the WES
conference dinner, inspired
members with the story of
how, despite leaving full-time
education at 16, she now led a
team of 60 engineers and was
responsible for building the
antenna on the Ariane satellite.

She had started as an
apprentice with Siemens
Plessey. She studied to gain an
HNC followed by an engineer-
ing degree standard qualifica-
tion and became an
Incorporated
Engineer
then a
Chartered
Engineer. As
a microwave
engineer, she
moved from
Siemens to Nokia, then
Marconi Space and now works
for Ubinetics.

Developing life skills had
been the key to her success,
she said. Her example showed
that you didn’t have to be an
Oxbridge graduate to get into
the space race.

THIS YEAR’S WES conference was
my first and I had an exciting time.
It was a terrific opportunity to meet
women from all works of life with
a common background in engi-
neering and a common goal.

The conference started on Friday
October 1 with optional industrial
visits .I was among a group which
visited Stansted International
Airport, one of Europe’s fastest
growing major airports. This  was
an opportunity for me to satisfy my
curiosity about airport operations. I
had certainly heard about the busy
nature and characteristic cheap
fares offered by the airlines at
Stansted, however as an environ-
mental engineer, the visit gave me
an additional insight and perspec-
tive into the history, operations and
maintenance of the huge facility.

The environmental manager,
who enriched the visit with a bril-
liant introduction and history of the
airport, warmly welcomed the WES
group at Stansted. This was fol-
lowed by a grand tour starting
with the maintenance and opera-
tions sites. This was the most
intriguing site, with the immaculate

maintenance and vast space differ-
ent from other industrial sites I had
visited. The airport operates on a
‘no fat’ policy within the catering
zone which is strictly for health and
safely reasons and hopefully to
encourage passengers to watch
their diet!

Stansted airport is an architectur-
al site with an environmental con-
sciousness.  Though it is a busy air-
port, there are still enormous plans
of further engineering expansion to
accommodate more passengers. It
is hoped to construct an additional
runway for further expansion. The
location of the airport has also
brought about the development of
the local area.

We were introduced to the
newly published sustainability
report and WES members were
privileged to be the first to view
this comprehensive report.

My trip to Stansted proved to be
both educational and interesting.
When next I’m travelling, I’ll have a
different opinion and perspective
of operations within an airport.

Feyi Thompson

WES Awards

Stephen Skinner presents Claire Rees with
her award

Michael Sanderson with Natalie 

Conference visit to Stansted airport



President’s 
message

It has
been an
eventful

few
months
since the
last jour-
nal. Hairs
turned

grey by the sudden closure of
our conference venue will
never regain their colour (well,
not naturally) but the memo-
ries may fade when compared
to those of the very successful
event which took place after
all. Many thanks to all those
involved in a magnificent
effort, including our new sec-
retary Audrey who endured
an exciting start to her new
job.

We have been splashing
money around (and a silver
“medal”) – two Gillian
Skinner Awards, the Isabel
Hardwich Award, two new
Lady Finniston Awards, the
Karen Burt Award and the
WES Prize at the Young
Woman Engineer of the Year
Awards. Much of the WES
focus is on overcoming prob-
lems, and it is good to cele-
brate. We have found some
worthy recipients for these
awards.

The Daphne Jackson
Lecture is always an enjoyable
occasion. We showcase a
woman lecturer, and have a
good time networking. We
are very grateful to the IEE
who have made this possible
for nine years now, and the
Institute of Physics and the
Daphne Jackson Fellowship
Trust who have also helped.
We are all working on ways to

Continues on page 3

Hard at work in one of the
conference seminars, pp 5-8
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Over one hundred women and
about a dozen men attended
the launch of the Resource

Centre for Women in Science,
Engineering and Technology (UKRC),
held at the Royal Armouries in Leeds
on 16 September. 

Patricia Hewitt, Secretary of State
for Trade and Industry and Minister
for Women and Equality gave the
opening address in a video message.

She said :”The nation’s science is the
bedrock of our economic perform-
ance. We need more people working
in science, engineering and technol-
ogy – that means making sure that
professional women in these sectors
are able to contribute fully at all
stages in their career. The UK
Resource Centre for women will have
a key role delivering this goal.” 

The new Resource Centre has
financial support for the next three
years of over £4 million from the gov-
ernment.

Annette Williams, UKRC Director,
gave an introduction to the Resource
Centre and commented: “Women
now make up almost half of the
workforce and yet their talents and
expertise are still not being utilised to
the fullest – particularly in science,
engineering and technology.” The
centre was dedicated to finding solu-
tions to some of the barriers that pre-

vent the full participation of women
in science, engineering and techno-
logy, she said.

The day-long launch included pre-
sentations about the government’s
strategy on policy for women in SET
and women in SET in Europe. Leading
employers, such as IBM and Astra
Zeneca, shared their knowledge and
best practice and workshops on
work-life balance, legislation, and

innovative ways to recruit took place. 
An interesting presentation was on

the first ever car to be entirely con-
ceived and designed by women –
Your Concept Car (YCC) from Volvo. 

The day also provided a useful
opportunity for many delegates to

network during the breaks and lively
question and answer sessions allowed
everyone to participate. 

Further details and resources avail-
able at
www.setwomenresource.org.uk.

Latest initiatives

The UKRC is holding a
themed networking event
for SET employers at the

Royal Academy of Engineering
in London on 30 November

The event Work-Life Balance -
A SET Perspective will explore
flexible working in the SET sec-
tors. The business case for
increasing flexibility, and the link
between the take-up of flexible
working practices and gender,
are two of the topics that will
be discussed. 

SET for Work – The DfES is
providing £200,000 to support
Higher Education Institutions
putting measures into place
that will aid the retention and
progression of female science,
engineering and technology
(SET) students into the SET
labour force. 

Apology: In the last issue of
the Woman Engineer, we
stated that the UK Resource
Centre was located at Bradford
University. This was incorrect.
It is located in Bradford
College.

New Resource Centre is open
Lucy Rogers attended the launch of the UK Resource Centre for
Women in Science, Engineering and Technology at Bradford College
on Thursday 16 September. She reports on what took place.
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Sue Bird reports on the
latest developments

Aboard meeting of INWES
was held at a conference
on leadership organised by

the African Women in Science and
Engineering (AWSE) in Nairobi,
Kenya in August. Once again, we
had women board members from
all over the world in attendance,
and we worked very intensely for 5
days.   

INWES is growing slowly but
surely, and as a result of this con-
ference, we now have many indi-
vidual African members.  We were
made very welcome by the organ-
isers and the delegates, and we
really had a wonderful (if tiring)
time both professionally and social-
ly. I did a joint presentation with
Gail Mattson of the Society of
Women Engineers (SWE) from the
US, on how to set up a new
organisation for women in science
and engineering. These sugges-
tions were made from our experi-
ence of working with WES and
SWE (Gail is a former SWE
President) and also of being
involved with INWES from the
start.   

The session seemed to go well,
and we learned a lot from the del-
egates. I managed to get a day off
to go on a trip to a game reserve
and see the Rift Valley, which was
terrific, but really it needs much
more time to do it justice.

After the board meeting we
have lots of work to do and ideas
to sort out. The main issue we now
have to address is fundraising. We
need funds, but it is difficult to
attract funds until we are doing
something – the usual problem.
The good news is that we have
recently received some promises of
funding so this will give us a good
start. If anyone has any ideas of
organisations who may be able to
sponsor INWES, perhaps you could

send me names and contact num-
bers.  

ICWES13 will be held in August
2005 in Seoul, South Korea.
Please note the date has been
changed by a couple of days. It is
now 26 - 29 August (Friday to
Monday). at Ewha Women’s
University, and accommodation will
be available at the University.   The
second circular will be sent out in
the near future.

Remember that WES is a
founder member of INWES and
very much involved with it and
ICWES.  If you have any questions,
comments or suggestions (or you
want to volunteer for anything)
please let me know (email:
susanbird@acoustics.co.uk.

The Women’s
Engineering Society
is a charity registered with the
Charity Commission No. 1008913
and a company limited by guar-
antee registered in England No.
162096.

All correspondence regarding
membership and the work of
the Women’s Engineering
Society (WES) should be
addressed to:

The Secretary
Women’s Engineering Society
22 Old Queen Street 
London SW1H 9HP
Tel: 0207 233 1974 
e-mail: info@wes.org.uk
www.wes.org.uk

The Woman Engineer Editor:
Pat Battams
e-mail: editor@wes.org.uk

Editorial Board:
Ruth Carter, Lorna Chapman,
Jacky Crook, Eli Fosbrooke, Petra
Godwin, Dianne Patterson,
Karen Quigley, Connie Shirley,
Natalie Wiseman

The Woman Engineer is pub-
lished by the Women’s
Engineering Society. It is distrib-
uted free of charge to members
of the Society and to selected
professional women engineers,
scientists and women under-
graduates at universities and col-
leges.

Subscriptions: the journal is
available to non WES members
in the UK at a subscription price
of £20.00pa (inc postage). Please
send applications for subscrip-
tions to WES. Cheques should be
made payable to: Women’s
Engineering Society. 

Overseas subscriptions: price
by surface mail is £25.00pa.
Sterling cheques or bank drafts
should be made payable to:
Women’s Engineering Society.
All letters and articles for inclu-
sion in The Woman Engineer
should be sent to the Editor at
the same address.

The views expressed in this
journal are not necessarily
the views of the Society.

(c) Copyright: The Woman
Engineer 2004

Deadline for next issue: 
15 January 2005

This is a very busy time of year
for WES. By the time members
receive this issue the WES AGM

will have taken place together with
the Daphne Jackson lecture and
Karen Burt Award. The next issue will
feature an interview with the winner
of this award plus details of the win-
ner of the WES prize for the runner-
up to the IIE Young Woman Engineer
of the Year.

On the page opposite our
President explains some of the impor-
tant – and at times difficult –
changes which have taken place
within WES over the past year and
shares with us her plans for the year
ahead. Other decisions which are
made at the AGM will be covered in
the next journal.

The major report in this issue is on

this year’s conference. The slightly
modified format with the emphasis
on seminars aimed to aid personal
and career development was greatly
welcomed by all who attended. There
was a good mix of members just
embarking upon their careers and
those who were well established on
the career ladder which enabled a
mutually beneficial sharing of experi-
ences.

Conference was very much a case
of success snatched from the jaws of
disaster since the original planned
venue was closed down a couple of
weeks before conference after an
unsatisfactory health and safety
inspection. Conference organiser Julie
Winnard and her team immediately
sprang into action and embarked on
a painstaking search of alternative

venues. The School of Management
at Cranfield University was fortunate-
ly able to accommodate us and
offered excellent facilities for dele-
gates.

On pages 5-8 members report on
their experiences of conference.
Many of them were first-time dele-
gates and some had joined specifical-
ly in order to attend.

In this issue we also celebrate
members’ successes. One of these is
Penny Taylor’s chairmanship of the
IMechE Automobile Division – the
first woman to hold this position.
Another ambassador for WES.

Delegates to the Workshop on Leadership in Nairobi, organised by the
African Women in Science and Engineering.
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YOUR

Diary
8 December First British
Computer Society Roger
Needham Lecture at the
Royal Society, Carlton House
Terrace, London. Speaker is
Dr Jane Hillston on her new
software modelling lan-
guage to predict perform-
ance-related problems at
software design stage.

2005
22 January WES Council
meeting at 22 Old Queen St,
London SW1

Please send all diary
items to editor@wes.org.uk
or post to the address
above. Deadline for next
issue 15 January 2005.

Members’ news

Fiona’s ride across China

WES member Fiona Mitchell  is
embarking on the challenge of a
lifetime. In May 2005 she will be
taking part in a 10 day cycling
adventure across China to raise
funds for the learning disability char-
ity Mencap. 

The 395km ride will take Fiona
from the Great Wall to Tiananmen
Square through the tranquil Chinese
countryside, over mountains and
through gorges. 

Fiona, currently based in Sheffield,
said “My link with Mencap goes
back to my time at secondary
school. I am currently a volunteer
with the Out and About Scheme in
Sheffield, working to give adults
with learning difficulties access to
the social opportunities we take for
granted. But I wanted to do some-
thing to really stretch myself. 

“There are two parts to this chal-
lenge. I’m training hard for the
physical challenge – and I’d like to
thank Fitness ‘n’ Therapy in Sheffield
for sponsoring my training. The
other challenge is the fundraising. I
hope to raise at least £3000. I have
donated £500 myself to cover costs.
I will be holding a number of events
over the coming months including a
sponsored ten-pin bowling event

with some of the members of the
England bowling squad. Also
Springwood High School, King’s
Lynn will be taking a collection at
their Christmas concerts.”

Fiona’s efforts will help Mencap to
provide life-changing opportunities
for children and adults with learning
disabilities in education, employ-
ment, housing and leisure.

If you feel you could sponsor or
support Fiona in any way, please

contact her on 07813 832787. You
can also sponsor her using a secure
site on the web at
www.justgiving.com/fifi_challenge.
Any companies that sponsor her will
get a mention in all press releases,
their logo on her challenge t-shirts
and a mention on the webpage she

is currently developing to document
her experience. If you would like to
get involved in a fundraising chal-
lenge for Mencap, please call the
Mencap hotline on 0845 977 7779.

Jackie Longworth became chair of
the South West Regional Assembly
in July after having been deputy
chair for a year. This is a two year
appointment. 

The South West is the only region
to have elected as Assembly chair a
member of the Social, Economic and
Environmental Partners; other
regions are all chaired by a Local
Authority Member.

Jackie reports: “I chaired my sec-
ond meeting on Friday – a very lively
meeting at which we launched the
Integrated Regional Strategy for the
South West, and discussed the
thorny issue of where we should

focus the necessary developments
for growth in population and
employment opportunities – both in
the short term and the long term!

“My priority is to ensure that
decisions taken about the South
West’s development have the maxi-
mum possible support, through
open and transparent consultation
and consensus building. In particu-
lar, that decisions take account of
equality, diversity, fairness and social
inclusion, and are based on the
needs of individuals and communi-
ties as well as business and the
economy. A tall order!”

Dear Editor
Make A Difference Day on Saturday
30 October asked members of the
public to volunteer in their local com-
munity for just one day.

The British Lung Foundation, the
only charity supporting the eight mil-
lion people with lung conditions in
the UK, would like to ask WES mem-
bers to make a difference all year.

By giving a couple of hours of your
time each month, you could help run
your local Breathe Easy groups – a
network of support groups for peo-
ple living with lung disease – by pro-
viding information, support and
encouragement.

Volunteering for the BLF will
strengthen our Breathe Easy network,
which is vital to the charity.

If you would like to get involved

please call the BLF on 020 7688 5576
or email volunteer@blf-uk.org.

Fran McCabe, Head of Regional
Development and Breathe Easy 

Dear Editor
Since starting to fly 4 years ago I
have been very active promoting avi-
ation in all its aspects. One of my
projects is organising the First
European Women in Aviation
Regional Conference on ‘Women in
aviation in a fast-changing Europe’ in
Varese, Italy on 24-25 June 2005. 

I am busy looking for sponsors and
women interested in attending and
also for speakers, please email me if
you would be interested in attending.

Michelle Bassanesi
mash@centropilota.it

Your letters should be

sent to: The Editor, 

The Woman Engineer,

22 Old Queen Street,

London  SW1H 9HP or

via e-mail to

editor@wes.org.uk

CHRISTINA JACKSON has
become the first woman to

chair the Midlands region of the
Institution of Civil Engineers (ICE).

Christina is an associate director
of Ove Arup & Partners.

Christina said: “During my year
in office I will be initiating debate
with other organisations on key
issues facing the region and how
we can work together for the ben-
efit of all.”

Christina graduated from Leeds
University with a degree in civil
engineering  and also has an MSc
in geotechnics from Cornell
University. She has worked for
Arup since graduating, including
being project engineer then proj-
ect director for the investigation
and treatment of abandoned lime-
stone workings in the Black
Country. She has been particularly
involved with land reclamation and
regeneration and also major high-
way schemes, such as the M40
and the M6 Toll.

She is married with two daugh-
ters and together with husband
Michael is restoring a 20-roomed,
Grade II listed, hunting lodge in
Worcestershire that was once the
home of the Marquess of
Queensberry.

Jackie chairs Regional Assembly

Fiona in training and on her
bike (above right)



ENGINEERING and enterprise
in schools was the focus of a

visit to the West Midlands by the
Prime Minister in October.

Mr Blair spent 90 minutes visiting
the Heart of England School, a
Business and Enterprise Specialist
School near Solihull. The year 6/7
induction programme at the school is
innovative involving an Enterprise
Challenge, and new units of work in
maths, english, science and art focus
on enterprise skills and learning com-
petences. 

The Prime Minister chatted with a
group of Year Seven students (11-12
years old) about their Imagineering
Club. He then tested engineering
models produced by Year Nine stu-
dents and talked with young gradu-
ates from Rolls-Royce who have been
working with the students.

Tony Blair said: “We have to create
among our young people the belief
that industry is a career they could go
into, do well and feel rewarded that
they were working at the frontier of
the nation’s future.”

OVER THE PAST year more
than 130,000 women became

their own bosses.
Although around 26 per cent of all

self-employed people are women,
they are still the largest under repre-
sented group in terms of business
enterprise. A new toolkit for business
advisors, The Case for Women’s
Enterprise, aims to tackle this..

Industry Minister Jacqui Smith said:
“If women started businesses at the
same rate as men the UK would have
150,000 new firms a year, and if the
UK had the same levels of female
entrepreneurship as in the US, there
would be around 750,000 additional
businesses in the UK.”

As part of the drive to increase
women’s enterprise across the UK,
the government has embarked upon
a campaign which includes encourag-
ing more role models to come for-
ward and the Small Business Service
initiating an Action Plan to help
women gain access to finance.                                                                                                    

IN THEIR eagerness to succeed
in the male business world,

women are inevitably cast into one of
four roles: geisha, invisible woman,
bitch or one of the guys. 

According to Margaret Hefferman
in ‘The Naked Truth: A Working

Woman’s Manifesto on Business and
What Really Matters’, they should
fight to change the rules.

Although the book deals with
women in business, its findings are
equally applicable for women trying
to succeed in the engineering world. 

Women entering the male world,
the book claims, behave like assimi-
lating immigrants, dressing in past-
iches of men’s suits, absorbing an
alien masculine culture. But usually
when women hit their mid-thirties,
living this pretence makes them frus-
trated, angry and mutinous, damag-
ing their health and self-esteem. The
challenge for women today, says
Margaret Hefferrnan, is not just to
succeed, but to do so while being
true to yourself.

To b e themselves, women must
learn to take their whole selves to
work: wear bright colours, if they
want, keep their hair long, have fresh
flowers in their office.

Despite the fact that in many com-
panies family-friendly initiatives and
flexible working are often window
dressing, pressure to change is not
just coming from women. Change
will happen because men are enjoy-
ing spending more time with their
children and don’t want to give that
up. 

FOLLOWING a campaign in
schools across the Tees Valley

by TTE Management and Technical
Training launched last year to encour-
age girls to consider careers in engi-
neering, the number of girls now
participating in engineering appren-
ticeships with TTE has increased. 

Amongst the current intake of
female apprentices, there are three
participating in mechanical engineer-
ing, four Young Scientists, one labo-
ratory technician, one Centrica-spon-
sored apprentice and one female
sponsored through the National

Apprenticeship Scheme
for Engineering

Construction,
who will
become

an electri-
cian in the

construction
industry on com-

pletion of her
training.
Keith Hunter, TTE

managing director, said: “It is
extremely important to ensure that
every young person is given an equal
opportunity to explore an exciting
career in engineering.”

TWELVE teachers from
throughout the UK have won

prestigious National Teachers Awards
from the IEE for their dedication and
enthusism in the teaching of science
and technology.

These annual awards are made to
primary or secondary teachers who
have encouraged their students to
develop a keen interest in subjects
appropriate to electrical, electronic
and manufacturing engineering.

Two of the winners come from the
same school, Springwell Community
School in Staveley, Chesterfield.
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New members
Suzanne Bland, Guildford
Karen-Ann Brown,
Gateshead
April Dobbinson, Darlington
Ruth Faulkner, Toulouse
Susan Robson, Spalding
Coleen Scott, Brentwood
Helen Wagner, Derby
Sharron Wormald,
Launceston

Associate members
Barbara McIntyre,  Falkirk

Student members 
Lita Davis, Ware
Rachel Haywood-Evans,
Malvern
Laura James, Cambridge
Ashlie-Jayne Mansell-
Russell,  London
Kayleigh Messer, York
Emma Stephenson,
Aberdeen
Louisa Tennant,  East Kilbride 

Junior members
Rosemary Anthony,  Wells-
Next-The-Sea
Rebecca Conroy, Camberley

Keep us informed of your

latest news by writing to:

The Woman Engineer,

22 Old Queen Street,

London  SW1H 9HP 

or via e-mail to

editor@wes.org.uk

YVONNE BAKER is
to be the new

chief executive of SET-
NET. Yvonne is a
Chartered Engineer and
a graduate in chemical
engineering from the
University of
Birmingham.

She has an MBA from
the University of
Leicester. She worked in
industry for nine years until 1995

when she joined KPMG,
working with clients in the
chemical and pharmaceuti-
cal areas as a consultant in
performance improvement
and project management.

In 2002 she joined SET-
NET to lead and manage
the Science and
Engineering Ambassadors
Programme. She will take
up her new position in

January 2005.

Tony Blair and CBI director general
Digby Jones share a Scalextric race
with Stephen Skrzeczkowski (13) and
Holly Wadsworth (12) 
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President’s message
Continued from page 1

get the maxi-
mum effect
from the
effort that
goes in.

MentorSET
continues to flourish under
our manager Jan West. We
shared another of the
series of personal develop-
ment workshops organised
by Ann Marks of the
Institute of Physics. (Did
you realise that these two
great workers for women
in SET are mother and
daughter?) I hope that the
next journal will be able to
report satisfactory continu-
ing funding for MentorSET.

Student groups have
been getting into the
swing. Council has decided
to look at changes to the
cluster system. Circles have
been deciding whether to
hold a Christmas do – and
we are planning  a London
cluster event that half the
country may want to
attend. Watch this space.

WES has been represent-
ed at other people’s
events. Our member Joan
Mason was remembered at
an excellent AWiSE semi-
nar. Other occasions have
been the launch of the UK
Resource Centre, the
Rosalind Franklin Lecture,
the BBC’s celebration of 40
years of Panorama and
BBC science , the Annual
IMechE Dinner, but also
working events like the
careers fair hastily arranged
by Imperial College, the
discussion forum for the
Resource Centre, and the
PAWS seminar. Our mem-
bers have carried the WES
message to other commit-
tees and boards that they
sit on. (Past President
Suzanne Flynn is carrying it
on to the IEE Council.)

It has been an eventful
few months for WES. We
could do with a bit less
excitement in some direc-
tions, but hope for more
developments in others
over the next few months,
particularly as the Resource
Centre activities build up.

This past year has seen many changes
in WES administration. Can you say
which have been the most challeng-
ing to cope with?

Running with no secretary at all
while we thought through our
options. We tried to share the
extra load out, but several of us
wound up with steam coming out
of our ears from the strain.

During the past year much has been
happening on the political scene to
seek to advance women’s careers in
science and engineering. 
How has WES been involved and do
you see this as beneficial to WES in
any way?  

The WES Council and our circle
of advisers see the changes in the
political climate and the arrival of
real money as hugely positive.
WES is acknowledged by the UK’s
Resource Centre for Women in

SET as a key organisation in the
field (naturally). Our relationships
with the DTI DiverSETy group are
very good. We have just received
an invitation to take part in a
meeting called by UNESCO to lay
out the framework for their
World Report on Science,
Technology and Gender - 2005.
We are a unique repository of
knowledge about women in engi-
neering, their strengths, and the
effects on them of various fac-
tors.  It is good to see that being
recognised and utilised.

What has been your best experience
over the past year as WES President?

Members enjoying a great con-
ference (after some anxious
days!)

......and your worst? 

Too many funerals.  Fortunately
there are also the good experi-
ences of making new WES
friends, and seeing older ones
develop into capable people who
will one day match our lost “liv-
ing national treasures”.

What have you been most proud of
doing for WES as President? 

I hope I have contributed to

more people saying “WES will
know...”, “WES can do that...”

What challenges do you perceive lie
ahead for WES over the next year? 

Finding the right way to be
involved with the new projects
getting under way– influencing
things without  overburdening
our busy members.

What will your priorities be over
the year ahead?

Finding the right partners to
help in the achievement  of our
mission.

What is the single most important
thing that you would like to have
achieved by the end of the year?

I want to have some debate on
changing the status of men with-
in the Society. I know my position
on this. I want the views of the
whole membership to be clarified
– I can live with an informed
majority decision.

Presidential
priorities
Pat Battams asks Pam Wain
about her plans and aspira-
tions for the year ahead

Pam in festive mood at the WES
conference dinner

“I hope that I have
contributed to more people
saying ‘WES will know...’
‘WES can do that ...’ “
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PENNY TAYLOR has recent-
ly been elected Chairman of
the IMechE Automobile
Division. She is the first
woman to hold this posi-
tion. 

Penny currently works for
Johnson Controls in
Leamington Spa and has
spent her entire career in
the automotive industry. She
started as a student appren-
tice, sponsored at Coventry
(Lanchester) Polytechnic,
with Jaguar Rover Triumph
and moved through various
engineering and commercial
positions, both with vehicle
manufacturers and first tier
suppliers. 

Between 1994 and 2000
she was Head of the
Automotive Engineering
Centre at the University of
Hertfordshire, with respon-
sibility for designing and running post-graduate
education programmes for engineers working in
the automotive industry, which involved working
closely with all the different sectors of the indus-
try.

Johnson Controls
is a multi-national,
first-tier supplier
which supplies com-
plete vehicle interiors
to all the major man-
ufacturers. Whilst
working for them
Penny has held a
number of roles
including running a
JIT seating produc-
tion facility in the
Midlands, managing
seating development
programmes, finan-
cial management of
seating and interiors
projects and is cur-
rently Training and
Development
Manager.

She joined WES
back in 1978 whilst
still at school, after

meeting Hilda Blount and getting careers advice
from various WES members, and has been active
in setting up the Heart of England Circle. Recent
activities include organising a party of 20 WES
members to go to the Midlands Engineering

Dinner, which was featured in the summer edi-
tion of the Woman Engineer.

Penny first joined the IMechE in 1980. She
became the first girl to win the Queen’s Silver
Jubilee Prize in 1984 and was elected to Council
in 1999. She became a CEng in 1987, and was
elected to Fellowship in 1996. At present she
also sits on the Qualifications and Membership
Board and has been Chairman of the
Professional Review Committee for some years. 

In October she delivered her Chairman’s
Address entitled ‘Are you sitting comfortably?–
design, development and manufacture of car
seats’ at the IMechE HQ and will then deliver the
same talk to the Automobile Division Centres
around the UK between now and next March,
culminating in an invitation to deliver the talk to
the Society of Automobile Engineers Congress in
Detroit in April 2005.

Priorities for Penny over the next year will be,
she says: “To increase our overseas profile and
collaborative activities; to translate the recently
published Vision and Mission into deliverable
action and to set up a system for capturing met-
rics to show if we are meeting the requirements
of our customers.”

Penny is an enthusiastic advocate of gaining
professional status and has made many useful
and interesting contacts and friends through net-
working with both WES and the IMechE. “As
with all things, you only get out of it what you
put in,” she says, and would encourage every-
one to take an active part.                                                                    

Penny chairs Automobile Division

The 2004 Lady Finniston awards were pre-
sented by Lady Finniston at the WES offices
on 23 October. 

This year’s awards went to Ashlie -Jayne
Mansell-Russell, who is studying civil engineering
at Southampton University, and Rachel
Haywood-Evans, who is studying mechanical
engineering at Loughborough University.

Awardees’ families were also present at the
ceremony together with many council members
and last year’s award winners  – Lita Davis,
Charlotte Ratcliffe and Ellen Grist   – who had not
previously met Lady Finniston. 

After the awards were presented, everyone
had a chance to mingle.

The Lady Finniston awards are made to female
engineering students in their first year at univer-
sity. The main criteria is financial hardship and
not academic brilliance, although candidates are
also chosen on their likelihood of succeeding

and being a good ambassador for WES. 
These awards were set up in 1991 at the insti-

gation of Sir Monty Finniston, a key industrialist,
who had a great interest and influence on engi-
neering education and training. It is thanks to
the generosity of Hewlett Packard and Ove Arup
that we were able to make these awards.

If your company would like to contribute to
next year’s awards, please contact the WES office
on 0207 233 1974 or e-mail:info@wes.org.uk.

Sasha Gallagher

Lady Finniston awards

Lady Finniston with Ashlie-Jayne Mansell-Russell (below);

Charlotte Ratcliffe (bottom left); Ellen Grist (top right); Lita Davies

(right); Rachel Haywood-Evans (bottom right)
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The meeting began with the for-
mal business of appointing a
third Vice President, Grazyna

Whapshott, and accepting the resig-
nations of Wendy Baker and Julie
Corbett. The Council would like to
thank Wendy and Julie for their sup-
port and hard work.

Council are keen to hear from
members who would like to help
with the organisation of next year’s
conference. All sorts of help is
required so whether you have a little
or a lot of time your support will be
welcome. 

The WES web page was discussed
and it was agreed that the AWiSE
web page is a good example of what
we should be aiming to achieve. 

Two areas to note for the future
are expenses and the next Council
meetings. 

If members would like expenses for
activities, they will need to submit a
budget including, the objectives of
their work and what they will feed
back into the Society (for example
reports and articles for the journal). 

All members are welcome to come
to Council meetings to observe what
we actually do. This is a good way to
find out what is involved in being a
Council member and whether you
feel it is something you would like to
be involved with. The dates for the
next meetings are (all Saturdays):

Following the meeting, a presenta-
tion was made to Suzanne Korn to
thank her for her support and work
in the WES office over the summer.
We would like to welcome Audrey to
the Society. Audrey has taken over
the office support role and we are
looking forward to working with her.

The day concluded with the pres-

entation of the Lady Finniston
awards. Lady Finniston presented
awards to this year’s winners and met
last year’s awardees (see page 4).

If you would like to get more
involved with Council activities or
attend one of the meetings, please
contact the office on 020 7233 1974
or email: info@wes.org.uk. 

COUNCILupdate
Heather Bilton reports on what happened at the Council meeting on 23 October

“All members are
welcome to attend
Council meetings.
This is a good way
to find out what’s
involved in being a
Council member“

Pam Wain makes the presentation to Suzanne who ‘held the fort’ in the
WES office over the summer

You will be pleased to hear that
MentorSET now has more than

one hundred successful pairs. We
are continually receiving new appli-
cants and once again we need
more mentors. 

Do you feel that you could help
someone to succeed? We would
like to hear from both women and
men in all areas of SET who feel
able to mentor one of our women
mentees but we are particular short
of mentors in the following areas:
! Biological sciences in both
industry and academia. 
! Electronic engineering in SE
England and Scotland
! Computer Science /IT
You don’t have to be at the top

of your profession to be a mentor.
Our mentees range from new grad-
uates upwards and so we will be
happy to hear from anyone with a
couple of years experience or more. 

Mentoring is not a one-way rela-
tionship, mentors gain as well as
mentees. Most mentors find it a
very positive and rewarding role.
Mentors are given training and
invited to attend personal develop-
ment workshops with mentees.

If you would like to find out
more about MentorSET, please see
our website at
www.mentorset.org.uk or contact
me at manager@mentorset.org.uk.

Jan West

MentorSET Update

22 January 2005
23 April 2005
23 July 2005
22 October 2005
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of past experiences from the group
and a great feeling of camaraderie as
symptoms were recognised by all.

This was followed by potential
solutions and two interactive exercis-
es in relaxation techniques, during
which many attendees almost fell
asleep, so effective were they.

We were given worksheets to take
home that advised of direction and
life changes to reduce stress levels
and improve quality of life.

I found this session very helpful
and have utilised some of the advice
given to my benefit.

Vicki Johansen

Is a soapbox in Hyde Park
the answer?

“If you want your voice heard ... you
need to be in the right place when
you’re shouting!”.  All very well, but
is ‘the right place’ a soapbox in Hyde
Park’s Speakers’ Corner?  And would
a ‘Public Body’ happen to be the per-
son standing on said soapbox?  To
gain much needed enlightenment I
went to Pam Wain and Jackie
Longworth’s very informative seminar
on “Appointments to Public Bodies”.

To my surprise there are over 800
‘public bodies’ in the UK, all spon-
sored by government departments.
Through various roles and remits they
shape and influence national policy
and decision-making. Public bodies
includes entities such as NHS Primary
Care Trusts, Learning & Skills
Councils, National Park Authorities
and very many more, with public
appointments also covering magis-
trates and school governors.  There
certainly seem to be plenty of oppor-
tunities for willing volunteers to get
involved. To find out more about
public appointments and current
vacancies visit
www.publicappointments.gov.uk.

The group discussed personal expe-
riences of applying for public
appointments. Despite the opportuni-
ties available it appeared that a will-
ingness to give of your time and tal-
ents, coupled with enthusiasm to get
involved, didn’t always seem to carry
as much weight as ‘previous experi-
ence of a similar role’ – a vicious cir-
cle. However, with characteristic WES
optimism we surmised that the trick
to gathering ‘previous experience’
was to start at a very local level –
maybe as a school governor or
becoming involved with the organis-
ing committee running your local
SETPOINT*?  Or to start off by gain-
ing experience of ‘how a formal com-
mittee operates’ – there is a very sup-

portive training ground for volunteers
on WES Council!

Catherine Gruber
* SETPOINTs are regional groups which
enable volunteer engineers and scientists
known as ‘Science & Engineering
Ambassadors’ (SEAs) to get involved in
activities at schools.  See
www.setnet.org.uk.

Successful graduate job
applications
The job application process and the
required responses to questions fre-
quently challenge most graduates.
The successful graduate job applica-
tion seminar led by Olubunmi
Ibidunni was geared towards tech-
niques for
approach-
ing gradu-
ate job
applica-
tions. The
session
was of par-
ticular
interest to
me as a
graduate
seeking a
job. We focused on a typical job
application where Olubunmi elaborat-
ed on key words responses to the
questions. The aspect of CV writing
was also tackled. 

The session was very practical and
opened up the way to approach job
applications. Olubunmi gave exam-
ples of her own job applications
including her application to her cur-
rent job at Deutsche Bank. 

Like all the conference sessions,
this was very helpful and timely.

Feyi Thompson 

Tapping into your
creativity

There are no end of ways in which
we can be creative as we learnt in
Hilary Taylor’s excellent seminar.

It was fun and fast-moving with
prizes for the most creative ideas.

After exploring our own personal
creative strengths and desires, we
learnt how to use mind maps for
more creative problem solving. We
then embarked on the ultimate chal-
lenge – design improvements for a
shopping trolley on wheels. 

The winning group came up with
26 ideas, some more sensible than
others. Among the most sensible
were a detachable security pouch for
valuables and conversion to a seat
whilst waiting for a bus. The losers
couldn’t really complain as the winner
did share their Maltesers with us. 

Pat Battams

WES Conference 2005

A small group met to outline the next
few conferences to assist with plan-
ning. I offered to help again this year
to provide some continuity, so please
contact me if you have questions or
suggestions.

Three locations were identified for
each of the next four years, each
grouped around a particular area
where a WES conference has not
been held for some time. 

In addition an alternative proposal
was suggested to run some confer-
ences with women engineers’ organi-
sations in other EU countries across
the four years. The hosting organi-

sations would be
encouraged to
send their mem-
bers to all of
them, and the
event would be
open to all EU
countries. This
proposal is to be
put forward to
see if we can
get EU funding
to assist with

this, and the last in the series in 2008
would happen just before or after
ICWES in Nantes, France. 

We will update members when we
know what is happening with the EU
proposal.

Julie Winnard

Writing the killer CV
As a recent graduate, the ‘killer CV’
session couldn’t have been more
appropriate and timely.  I had been
struggling with my CV, trying to fig-
ure out the appropriate method and
outline of CV writing to adequately
describe my potential while at the
same time not seeming to come
across as forceful or monotonous or
use typical graduate slang. 

The killer CV session co-ordinated
by Julie Winnard was very helpful in
this regard.  Though I have little pro-
fessional experience as yet, I was able
to acquire ideas on how to present
myself in order to attract the neces-
sary attention to guarantee an inter-
view.

This interactive session afforded me
the opportunity to share ideas with
other women engineers, looking at
different CVs to identify the pros and
cons.  The most important point I
gathered was how to ensure that I
don’t sound boring and also to high-
light my key skill and attributes.  I
have recently modified my CV to thrill
and I’m sure it will!

Feyi Thompson

Catherine Gruber models
the conference tee shirt

Prizes spurred everyone
to greater efforts

Seminar groups in session
(above and below)
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Keynote speakers
Engineering a portfolio
career

Charting her own professional life,
Diane Davy explained how this

had led to a portfolio career approach
in order to enable her to marry her
work, family and social life.

A chance meeting with an elec-
tronics engineer had convinced her
that she wanted to be an engineer
and she stuck to this despite opposi-
tion from her school. She became a
trainee draughtswoman and studied
part-time to gain an ONC and A lev-
els. She left work to start a family
and was then lucky to find a part-
time job working for the Engineering
Materials Research Facility. She
resumed her studies and eventually
returned to work full-time. She
became involved in Opening
Windows on Engineering – going into
schools to talk to 13-14 year olds.

At this point she became involved
in the Institution of Incorporated
Mechanical Engineers’ activities, was
elected to Council and encouraged to
gain her Incorporated Engineer sta-
tus. She was becoming bored at work
and with the aid of coaching worked
out what she wanted to achieve. She
went to work for the Engineering
Council, at which time she became
involved with WES, then became
chief executive secretary of the
IIMechE and recommended merger
with IIEE to form the Institution of
Incorporated Engineers.

The business and personal skills
acquired were well-fitted to following
a portfolio career approach. 

She decided to set up her own
company offering marketing, business
and professional development. She
had received tremendous support to
pursue her own development and
wished to offer that to others.

“Woman are good communicators
and able to see both sides, but need
a broader vision of what is happening
beyond their career boundaries,”
Diane concluded. 

Having it all

“Agoal is nothing more than a
dream with a deadline,” said

Alison Dance. She explained the
importance of writing down goals. A
study at Harvard had shown that only
3% of students wrote down their
goals but years later these 3% were,
in financial terms, worth as much as
the remaining 97% together.  

After asking her audience to write
down their goals, Alison got them to
chart the most important areas of

their lives and to see how many of
these areas were influenced by the
goals identified. To achieve happiness
goals should impact on a number of
important areas.

In her workshop session Alison
showed participants how to develop
this structure further by identifying
steps that could be taken towards
achieving goals and setting achiev-
able deadlines for these. Also identi-
fying how we thought we should feel
once we had achieved our goals.

‘Dare to dream and then see how
you can turn your dreams into achiev-
able goals’ was Alison’s message,

The UK government
perspective

“There must be some reason
why the number of women

studying science and engineering has
not increased over the past 20 years
despite interventions,” said Pat
Langford, Deputy Director of  DTI’s
Science and Society Directorate Her
team was keen to investigate intrigu-
ing questions such as “Is engineering
too ‘male’ for the female psyche?”

Helen Haste’s report had shown
that girls were more concerned about
ethical and environmental issues relat-
ed to science and engineering rather
than the excitement of new develop-
ment. If this was right, demand for
science and technology to intervene
in areas such as climate change
should encourage more women to
follow technological careers.

The Department for Education and
Skills wanted to give science teaching
a radical shake up, Pat explained. It
wanted to examine what discouraged
pupils from studying science  –  was
it how it was taught or the attitude
of the teachers? The DTI would be
contributing to this by discovering
what skills business needed to be
taught. Maths teaching was a crucial
issue as the difficulty of maths was
the most frequently cited reason for
dropping out of engineering courses. 

The new Resource Centre would be
carrying out surveys to identify cultur-
al barriers to women’s promotion
within organisations. Companies
often have well publicised diversity
programmes but fail to tackle the
underlying issues. However now com-
panies such as Schlumberger were
trying to tackle underlying issues. It
was important to keep pushing the
business case that a company with a
more diverse workforce was a better
functioning company. 

The problem of women failing to
progress in science and technology
was often blamed on everything mov-
ing on so fast once they took time off
to raise families that it was impossible
for them to catch up. However, the
same was not said of other profes-
sions, such as accountants or lawyers.

Pat urged everyone to keep up the
pressure for change. “Whenever you
see anything on Daphnet or else-
where about a lobbying opportunity,
please act on it,” she said.

WES
Conference
2004

First impressions

This conference was my first
encounter with WES  and  I’m

pleased  to  say  it  was  a  very  posi-
tive  experience.  I wanted to  attend
because  the  conference  seemed  to
be  particularly  relevant  to  me  as
a  recent  graduate  in  need  of
some  of  the  ‘soft’  skills  so  in
demand  today,  not  to  mention
some  advice  and  inspiration  from
women  who  have  survived  the
challenges  I  currently  face.

I had three main expectations:  to
learn,  to  meet  interesting  people
and  to  enjoy  myself.  I am happy to
say that all my expectations  were
exceeded. In particular, I was affected
by  the  “Having  it  all”  keynote
speech  and  the  stress  manage-
ment  seminar  which  both  encour-
aged  me  to  evaluate  which  of
my  goals  are  important  and
meaningful,  plan  how  to  achieve
them  and  not  to  panic  when  it
doesn’t  all  go  my  way! Project
planning and CV skills have  given

me  some  of
the  tools  I
am  going  to
need  to
achieve  my
goals.

The aspect
of the confer-
ence that I
most enjoyed
(and,  I  think, gained  the  most
from)  was  quite  simply  meeting
other  women  in  engineering. In
common with most  engineers,  I
work  in  a  predominantly  male
environment  and  had  no  female
role  models  or  even  visible  exam-
ples  of  women  succeeding  in  my
chosen  profession. Through many
conversations  (often over a  bottle
of  wine),  I  have  learnt  more
strategies  for  success,  more  life
skills  than  I  could  have  imagined.    

I look forward with excitement to
the  2005 conference  when  I  shall
see  you  all  again

Barbara McIntyre

Pat Langford

Alison Dance

Diane Davy
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Seminars
Brand You
I’d assumed when I entered the
‘Brand You’ seminar that Paula
Matthews and Jenny Mitchell (BBC)
would provide us with a complete
makeover ie. Tell me cerise wasn’t
my colour, advise me to diet, to
wear sharper ‘business’ suits and
adopt a more assertive confident
attitude, but I was wrong. 

What Jenny and Paula provided
was far more useful and relevant.
They sent us all away with the tools
to identify who the important
stakeholders were in our lives ie.
bosses, colleagues, family and
friends. You then had to establish
the four personality/professional
traits that your personal stakehold-
er(s) needed. Areas where personal
improvement or change would be
necessary to turn these negative
areas into positives traits. 

The seminar was very interesting,
too short for such an interesting
topic but was thoroughly enjoyed
by those of us who attended. 

Lynette Percox

Business development
skills
Mike Chandler started by asking
each participant to state what they
expected to gain and what were
their current perceptions. The dele-
gates appeared to feel that engi-
neers are sometimes accused of
arrogance when acting in their role
as experts. Hence they lack a cus-
tomer focus, forget that they are
ambassadors at all times and their
behaviour influences outcomes. 

Mike Chandler then went
through the process of how engi-
neers might handle business devel-
opment, offering a range of ap-
proaches and insights. 

The process includes cold calling,
one of the most difficult aspects.
The culture of the organisation
often determines the way inform-
ation flows and meetings are con-
ducted. To be successful requires a
behavioural shift, organisational
and personal, to improve perform-
ance.

The seminar moved onto the ele-
ments of a product or service that is
marketable and briefly described

the parameters from the client’s
perspective and what determines
their decisions. Mike then touched
on the qualities needed to engage
a client, how to determine a defi-
nite prospect to spend more time
on and keep track once entered
into a dialogue. 

Overall the material presented
was judged to be good. It would
have benefited greatly from being
more in depth but time was limited.

Vivianne Walters

Dealing with the
media/interviews

Butterflies in your tummy, frogs in
your throat, a nervous tick and a
jellyfish brain – is this you dealing
with the media or even before giv-
ing a talk? Help get rid of your
menagerie by taking six deep
breaths, hum a tune and then say
“Peggy Babcock” several times to
relax and to get your vocal cords
working properly. 

These are some of the useful
suggestions from Julia Haythorn’s
excellent seminar on dealing with
the media and interviews. There
were also useful practical sessions,
such as simulated interviews, in
which to practice her hints and tips.  

Some highlights:
! In any interview there is time

to put across two points. Make sure
these two points are clear in your
mind then it is easier to adjust your
answers to make your two points.
! Write down the questions you

dread, and work out in advance
how to answer them.
! Wear simple colours (and not

big patterns or black and white)
when on television.

Dani Strickland

Getting your message
across
The aim of this seminar was to
learn how to prevent nerves and
inappropriate body language from
getting in the way of delivering
your message when making a pres-
entation. 

Julia Haythorn started by teach-
ing some relaxation techniques that
would reduce nervousness without
inducing sleepiness. These included
taking deeper breaths or patting
yourself awake, and positive think-
ing or visualisation to replace nega-
tive images which can undermine
you. For example you should tell
yourself “this will go really well” or
a similar message, and envisage a
time when you have succeeded, or
try to envisage a future success. 

We then did some simple prac-
tice exercises, for example introduc-
ing someone to a group of people,
and practiced making our voices
interesting to the listener, and plan-
ning what we would say. Julia sug-

gested practising your opening and
closing remarks to give yourself
confidence, but not to read from a
script like a robot! The group
offered each other suggestions and
feedback, and even the novices
decided that they had definitely
become more confident by the end
of the seminar.

Julie Winnard

Getting your work
into print
Following the ‘Getting your work
into print’ session given by Pat
Battams, I am writing this knowing
that I should avoid cliches, delete
unnecessary words and aim the
article at my potential readers.  

At the start of this interesting
session, Pat outlined the require-
ments for writing successfully and
gave us exercises to make us aware
of some common faults.

We were then given some infor-
mation on nanotechnology taken
from several sources. Working in
pairs, we wrote an outline for an
article for a general readership and
it was interesting to see the differ-
ent approaches from the same

WES
Conference
2004

During the early 1960s Vauxall
and Bedford decided that

whilst the deserted M1 at Luton
provided some good vehicle test-
ing opportunities, a dedicated
proving ground was required for
testing future new vehicles.

Until contacted by Julie
Winnard, I was not even aware
that such a testing resource exist-
ed so was keen, along with Alison
and Ariadne, to find out just what
went on in the heart of rural
Bedfordshire. We are sure that
anyone who has seen the Stig
roaring round test tracks on that
well known car programme, or
who has images of Bentleys
careering madly around the
banked racing circuits of the
1930s would be surprised to see a

modern estate car piloted by the
company’s head of Strategic
Marketing, Julian Bryan, as he
took us for a tour of the various
testing environments.

The reality of being tilted over
on a banked track or being driven
over a 1km stretch of what is
known as Belgian pave, (large
granite blocks set in an attractive
arrangement of lumps and holes)
was probably a once-in-a-lifetime
experience.

So overwhelmed were we with
the track testing that when
brought back to the petrol area,
we thought this worthwhile visit
had ended. But this was not so.
We were encouraged into another
larger vehicle to experience the
off-road section of the test area.

All those wonderful Land Rover
advertisements showing vehicles
splashing through small rivers, div-
ing down steep inclines and taking
cross-country tracks through
woodland and across deserts, well
that was us. 

Titles such as the rock run and
sinusoidal waves may bring to
mind visions of theme park rides,
and we all had thoughts of our
breakfasts making a reappearance,
but it is reassuring to know that
such extreme testing is used to
measure the safety and perform-
ance of many new vehicles.

Many thanks to Julie Winnard
for asking if we could attend and
to Julian Bryan for saying yes, an
unforgettable experience.
The world is run by the people
that turn up ( Woody Allen)

Angela Townsend

Fast thrills at Millbrook Test Centre
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information.  
The final question and answer

session covered how and where to
send articles for publication and
even how much could be expected
as payment.

Alison Simpson

Money for women
Sunday October 3 was a cold and
wet day but delegates received a
warm welcome at the WES confer-
ence. One of the sessions that I
found particularly useful was on
money for women by Anna Sofat.  

Before attending this session I
thought that I was ‘streetwise’
when it came to budgeting and
generally looking after my money.
How wrong I was!  

Anna covered many financial top-
ics that not only made good sense
but totally changed my views. I
learnt so much more about differ-
ent ways on how to manage my
money, making it go further, how
to avoid paying too much tax and
paying less interest on loans.

I suppose the inclement weather
highlighted the theme of this par-
ticular talk and perhaps should
have been called ‘Saving Money For
A Rainy Day’ instead. If you missed
this session, or indeed missed this
conference altogether, I fully recom-
mend that you attend the next
available one. Anna Sofat was cer-
tainly well worth listening to.

Zübeyde Ozkaya-Simms

Portfolio career

When Diane Davey was made
redundant, she decided to consider
her future carefully and not to take
the first job to appear. She planned
a month to think about what she
wanted to do and contacted every-
one she knew and asked for sug-
gestions. She decided upon a port-
folio career and became a true con-

sultant, working for many different
customers each year. 

Those attending the portfolio
career seminar, led by Diane, dis-
cussed the advantages and disad-
vantages of such a career. As your
own boss, you can decide which
contracts you wish to take and
when you want to work. It is not
an easy option: a consultant must
continually market themselves in
order to obtain the next contract.
Networking is essential, as you rely
upon your contacts for work. 

The group considered the skills
and personal qualities required
before embarking on a portfolio
career. A consultant needs to be
well-qualified, experienced, able to
analyse, juggle several assignments
at once and have the determination
to make things happen. 

Power and influence must be
more important to you than status.
You must be able to stand up for
yourself and make tough decisions
while appearing friendly and
relaxed. You will be running your
own company and so need to learn
about book keeping, tax and VAT. 

A challenging list, but which cat-
egory of people is most likely to fit
– women perhaps?

Jan West

Project management
In the course of an ordinary day,
like most people, I juggle numerous
tasks the completion of which has
an impact on other people and the
projects upon which we work. I
enjoy the small amount of schedul-
ing that I have to do but wanted to
learn more about how project plan-
ners work.

Michelle Richmond from
Ubinetics explained to us the basics

of planning a project, some of the
techniques that we could use and
gave us an introduction to risk
management. The most important
task seems to be understanding the
work breakdown structures: creat-
ing packages of work which can
then be allocated a resource.
Allocating resources and correctly
estimating the time required to
complete each task are made sim-
pler when the project planner has
correctly broken down the work
and has an understanding of what
each task really entails.  

Creating a realistic project plan
and working to it are important
skills; re-evaluating and adjusting
this plan as tasks are completed
allows greater control and building
in time to allow for some tasks to
run over can help ensure that proj-
ects don’t run over.  

I firmly believe that this is a new
life skill and can be used to organ-
ise both large, long-term projects
and everyday tasks.

Barbara McIntyre

Publicising WES
This seminar came up with many
good suggestions for raising aware-
ness of WES and its activities.
Reports of WES activities in profes-
sional engineering institutions’ pub-
lications and company members’
magazines was one area thought to
be worth pursuing.

Existing members were judged to
be the best means of promotion.
Members should be encouraged to
invite colleagues who were non-
members along to meetings and/or
show them copies of the journal.
Members could be encouraged to
stand in competitions which would
allow them to promote themselves
and WES. Local radio networks
were always keen to interview local
people. If members  phone in or
email when they hear something
relevant upon which they could
comment that would be a good
opportunity to mention WES.

Many other ideas were discussed
but the seminar concluded with the
main recommendation that WES
needed to motivate members to do
more to promote it.

Pat Battams

Speechwriting
Jackie Longworth led this session.
Jackie is a WES past president. who
has made many speeches during
her career and active retirement.

Jackie believes the two key con-
siderations are the message and the

audience. The fewer messages the
better, because people only take
away one or two. If you give your
audience too many, the subset they
take away may not be that which
you intended!

You should treat an audience
with great respect and never under-
estimate their knowledge or intelli-
gence.  Get a ‘brief’ beforehand so
that you understand their immedi-
ate and underlying interests and
concerns. Jargon should be used
appropriately: some audiences
expect it; others are bemused by it.
Ensure that any data you give is
accurate. Captive, wriggling school
children are most manageable
when given something to do.

Different styles of speech are
alright, Jackie explained, as long as
they are sincere and take into
account audience expectations. For
example, displays of emotion may
be more readily accepted when
coming from non-British nationals!
It is acceptable to read a speech, as
long as you have written it to
sound as though you are saying it.
This may be necessary if you are
restricted to a tight time limit. 

Finally Jackie said that the aspir-
ing speaker should take the trouble
to analyse other people’s speeches.
As with all things in life, you learn
the most from the bad ones!

Ariadne Tampion

Stress management

This was a very well presented, pro-
fessional session lead by Sasha
Gallagher who had herself experi-
enced stress in the workplace.

The session took us through the
definition of stress, its causes, its
effects on different types of people,
and how an optimistic or pes-
simistic outlook can affect the
results. There was much discussion
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Pam Wain presents conference
organiser Julie Winnard with a
thank you bouquet

Hard at work in one of the semi-
nars


